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CALIFORNIA STATE UNIVERSITY, SAN

BERNARDINO

J J
OCTOBER 14, 1994
APRIL DIVERSITY SURVEY TABULATIONS

WORKABILITY
IV: THE
ALMOST-NEW
KID ON THE
BLOCK

RACISM 'SOMETIMES' A
PROBLEM TO ONE-FOURTH
OF THOSE POLLED
More than 4,300 students, staff, faculty
and administrators responded to a survey
taken on campus racism last April, reports
William Aguilar, chair for the university's
diversity committee.
The sui"vey, which included six
demographic questions and seven ques
tions on perceptions, found that about 27
percent of those answering believed
racism at CSUSB was not a problem,
while, on the other end of the spectrum,
4.7 percent said the problem showed up
frequently and was serious. Predictably,
say survey analyzers, more minorities
believed it was a problem compared to
those who identified themselves as "EuroAmericans."
Among campus employees, a higher
percentage of administrators—15.6—said
racism was a problem than did staff at 14.2
and faculty at 10.5.
About 32 percent of African-Americans
and 30 percent of Asian-Americans said
they had personally experienced racism on
occa.sion, and 8.8 percent of EuroAmericans also reported such experiences.
And "frequent" experiences of racism
were reported by 16.9 of Cal State staff
compared with 11.1 percent of faculty and
9.4 percent of admini.strators.
Asked whether their campus cultural
experience was positive, satisfactory or
negative, almost 94 percent of those polled
rated it in the positive or satisfactory
category.
The questionnaire asked also if any
university policies or procedures consti
tuted racial or ethnic discrimination.
Some 14 percent of all respondents said
the number of discriminatory policies
ranged from many to a few. Of those
minority groups who said many were
discriminatory, African-Americans ranked
the highest at almost 10 percent. Thirtyseven percent of Native Americans, 25
percent of African-Americans. 27 percent
of Asian-Americans and 34 percent of
Latinos held that campus policies and
procedures were not discriminatory.
Addressing the issue of whether their
culture was included in the university's
cuniculum and cultural programs, more
Euro-Americans—42 percent—than any
other group answered "yes, very much,"
although almost 12 percent of all EuroAmericans said their cultures were
"ignored" compared to about 10 percent of
Latinos.
Of the 4,300 respondents, about 280
people who identified themselves as
Native American answered the survey.
Likewise. 370 African-Americans, 420
Asian-Americans, 800 Latinos. 190 Pacific
Islanders and 2,220 Euro-Americans
answered the survey.
Results of the opinion of the diversity
portion of the diversity survey aie still
being reviewed and will be published next
month.

by Gienda Gordon,
WorkAhility project secretary

"Where are you calling from?"
"What does your department do?"
"Work'for?' For what?"

COMMITTEE REPORTS GENDER,
MINORITY CONCERNS
hy Cyathia Pringle, director of Public A ffair$

Scrutinizing the university •$ ability to
meet its goals and objectives for afflnna-.;.
live action, the chair of the Affmrnative
Action Advisory Cornmiltee, Taft
Newman, says the panel has a couple of
aitas of concem based: upon the statistical
data gathered this past January.
Specifically, the committee says the
:: nurhbers of African-American, AsianAmericans and Hlspanics represented in
the clerical iandcraft units are significantly •
below regional demographics.: •
; For example, African-Americans
comprise 2.4 percent and Asians zero
percent of the secretarial pool, while the
craftiiinit hasdnly four percehtrepresen•tation by African-Anwicans^
• Gender balance in thecrafts area;and
Public Safety also are an issue for the •
committee, which cites that one biit: df 25
craft persons is a woman and three of 13
Public Safety personnel are femaJe: There
are no women officere.
:
Noting that the total campus population:
is comprised of 62 percent wopien, the
•
; committee is concerned that thfe university i
: promotes a climate that supports women.
While the Affirmative Action Advisory
Committee has existed for five years;
•;
renewed interest In the business of the;:;:
committee sparked several reports to :
Newman of discriminatory behavior or
prejudice this past year. •
Taft:reminds the:campus that the ::
committee is not an investigatory body,
although there has been disagreement
among committee members about the
goals and accomplishments that might be

expected of the group. He is conducting a:
telephone suivey of other campuses to
learn themanner in which others hahdie
complaints from staff and faculty^
, Although he has "found other campuses
that had personnel administrators wearing
two hats" as managers and affinitative
action, officers, that arrangement :at: ^:
CSliSB still is of "cpiKern to the cbmiiiittee.", •
^ Responding to the report made, at the •
Administrative Council meeting Sept. 26,
Vice President David DeMauro (Adminisiration and Finance) was troubled by the ;
information provided, which he typified ais
out-of-date. The data "varies considerably
over lime/' he ^ys, noting that at one
: point the skilled trades group had three - ^
iAfricah-Americians .employed,:t^^^
•:/
whom subsequeniiy resigned.
DeMauro encouraged the committee to
work with each division vice president or
operations manager on their hiring: goals;

i

and points to the effectiveness of having
the affirmative action officer in the
administrative line:: .
.:: :'Vbu might be surprised at how much
pressure Dale (West) uses to promote the
program. There is a tremendous emphasis
on a{firmative;action that is not reflected
in your report." •:
; :Regarding faculty, the committee :
suggests that a concerted effort be made to
hire 15 African-American and Hispanic
part-time faculty iufhe coming year to J .
ease underrepresentatibn.^ Newman^ • ^
acknowledges thatnationwide competition
and faculty mobility will make that goal a
challenge.

The new WorkAbility program still
gets questions like this from other
departments, even though it's been around
for more than seven months.
The program's office is located in the
Career Development Center (UH-329) and
is based on a grant sponsored by the
CSUSB Foundation and the Department of
Rehabilitation. It has been designed
primarily to assist students with disabili
ties secure internships and employment. A
student who wants to apply for the
WorkAbility program should contact
Theron Pace (x5238) for an intake
interview.
Program coordinators are excited about
opening up "worlds of opportunity" for
students. Career preparation becomes
possible they say, when students see the
adaptive technology available to help them
better communicate, travel, and reach—in
short, focus on iheu abilities. A laptop
computer that plugs into an overhead
projector allowed one recent graduate with
a mobility impairment to become an
instructor at a private business school.
Students are trained to research careers
and companies, prepare effective resumes,
and how to address illegal questions or
inappropriate discussions of a disability
during an interview. Another individual,
being better informed, can now more
effectively self-advocate when faced with
blatant discrimination during the initial
application process. This alumnus is now
being accommodated for testing.
The two, full-time staff for the
WorkAbility program are the job devel
oper, Tamara Grullon Sehi. and the project
secretary, Gienda Gordon. For more
information, call Ext. 7207.

WING CUT—University officials and special guests cut some ribbon on Sept. 26, marking the opening of the Pfau Library's new wing. From
left to right are: Vice President William Aguilar, Information Resources and Technology; Anna Jane Hill Andrews and Herbert J. Andrews, for
which the wing's plaza was named; former university President John Pfau; President Anthony Evans; Judi Thompson, executive director for the
San Bernardino Area Chamber of Commerce; Lou Monville, AS! president; and Walter Oliver, chair of the Faculty Senate.

CURRENTS

A Summary of Faculty Development Activities
completion of a book titled, Learning to Live Through
Reflective Practice. This book integrates theories of
personal change with learning theory, advocating a
process of self-reflection and self-inquiry as the path
way to actualizing human potential. The book is un
der contract with a New York literary agency for mar
keting and promotion.

Sabbatical leaves provide faculty with the opportunity to step
back from their campus duties, reflect and engage in research or
other professional advancement activities necessary for growth as a
teacher and scholar.
While occasionally this activity goes unnoticed by colleagues,
we believe that this intensive scholarly activity should be highly vis
ible to the University community as examples of faculty vigor and
achievement.
This first issue of CURRENTS for the 1994-95 academic year
is proud to highlight the sabbatical activities of our faculty.

What I did on my sabbatical leave ...
Bonnie Brunkhorst
Secondary & Vocational Education
During my sabbatical quarter, I spent a great deal of
time in research for the Research Corporation in Wash
ington, DC. Because my career involves both science
and science education, I was Invited to write a book
for the Research Corporation titled, Bridging The Gap
Between Science and Science Education. I contin
ued as chair of the Council of Scientific Society Presi
dents representing the nation's scientific community
in the development of this administration's national
science policy, including leadership and a plenary pre
sentation at the White House Forum on National Sci
ence Policy.

Katharine Busch
Management
During my sabbatical taken in the spring quarter 1994,
I explored the use of portfolios in the public school
and at the college level with the purpose of initiating
the use of portfolios in the Graduate Reading/Language
Arts program. I attended several workshops on port
folios and performance-based assessment and read
the current literature on this topic. A plan is currently
being developed for candidates and faculty in the
graduate reading program to evaluate student progress
throughout the program through the use of portfolio
assessment.

Sue Greenfeld
Management
During the 1993-94 academic year, I received a
Fulbright Fellowship to teach at the National Chengchi
University, Taipei, Taiwan. My classes included "Plan
ning & Control" and the "Management of Industrial
Safety & Environmental Protection." I also visited 16
Taiwanese business or government agencies, gave
three major speeches, and wrote a detailed case study
on Tai Yuen Textile, one of Taiwan's oldest textile firms.

Sherry Howie
SecondaryA^ocational Education
My sabbatical leave involved a Fulbright grant to teach
graduate students at National Kaohsiung Normal Uni
versity, where I taught in Graduate Institutes of Tech
nology, English and Education. Several projects I

undertook included a paper coauthored with a Chinese
colleague that we submitted to TESOL Journal and a
research study of 9th grade teachers' attitudes toward
using computers in instruction, which will be conducted
here also for a cross-cultural comparison. With a jun
ior high teacher and her students, I produced a dem
onstration videotape on teaching English as a Foreign
Language using media capabilities of the university.
Lastly, I published a paper in the Word Congress of
Curriculum and Instruction Journal on "Technology Us
age in ROC and USA."

Guenther G. Kress
Business & Public Administration
While on sabbatical leave, I held an appointment as
visiting research professor at the Post Graduate School
of Administrative Sciences in Speyer, Germany and
conducted library research at the London School of
Economics. The results of both assignments will be
published in a book with the working title,
Interorganizational Coordination in Public Manage
ment: An International Perspective. In addition to my
research work, I taught for one semester at the
Fachhochschule Fulda, our partner university in Ger
many. My responsibilities at Fulda included teaching
in the European Business Enterprise Program, a co
operative venture between Fulda and partner univer
sities in Great Britain, France and Spain.

Ellen Kronowitz
Elementary/Bilingual Education
During my sabbatical. Dr. Phylliss Adams and I com
pleted three volumes of a series titled. Pathways to
Poetry: Poetry Fun in the Classroom for Paramount
Publications. Each volume is geared to a different el
ementary age group, preschool-K; grades 1-3; 4-6.
Each volume contains 25 poems organized into five
thematic poetry units. This resource enables teachers
to teach poetry across the curriculum and includes all
materials and resources to do so. In conjunction with
a summer grant, I also traveled to Vietnam with a group
of social studies teacher-educators in November 1994.
This afforded a fascinating look at teacher education
and schools in Vietnam.

Barbara Larrivee
Advanced Studies
During my sabbatical leave my major project was

liOralee MacPike
English
During my leave, my essay "The Geography of
Radciyffe Hall's Lesbian Country" appeared in the
summer 1994 Issue of Historical Reflections/
Reflexions Historiques. An essay "Is Mary Llewellyn
a Lesbian?" has been accepted for publication in a
volume of essays on modernist women's writing, ed
ited by Beth Harrison and Shirley Peterson, forthcom
ing. 1 also inaugurated The Lesbian Review of Books,
an international quarterly book review, of which I am
the founding editor. The first issue was published in
August 1994 with a circulation of 4,000.

Ward McAfee
History
My sabbatical leave was used to complete a booklength manuscript titled, "Religion, Race, and Recon
struction: The Public School in the Politics of the
1870's."\ am now seeking a publisher.

Jack McDonnell
Business & Public Administration
During my sabbatical leave I prepared a Handbook
of Mathematical and Statistical Methods for Manag
ers. This handbook contains 33 of the most common
concepts which the practicing manager encounters
in the operation of the modern business enterprise.
Designed to fill the need of a reference document for
students and practitioners, each topic is presented in
an example format to emphasize the application of
the procedure while keeping the mathematical ab
straction to a minimum.

Randi L. Miller
Sociology
During my sabbatical leave, I was a guest professor
at the Fachhochschule Fulda, our partner university
in Germany, where I taught courses In the Contem
porary American Family and Social Issues in Ameri
can Society, with emphasis on gender, race and so
cial class. In addition, I held an appointment as guest
researcher at the Post Graduate School for Adminis
trative Sciences in Speyer, Germany, where I con
ducted empirical research on interorganizational co
ordination problems in select policy areas in the Eu
ropean community. As a result of this research as
signment, I am presently working on a book on
interorganizational coordination in government, in
collaboration with professor Guenther G. Kress
(Business & Public Administration).

David Riefer
Psychology
During my sabbatical I worked with William Batcheldef
(UC Irvine) on the development and testing of a spe
cial class of mathematical models, called multinomial
models, that can be used as data analysis tools to
measure underlying psychological processes. Ttie
project is part of a $250,000 NSF grant to develop
and apply these models to a number of issues in cog-

This issue of CURRENTS focuses on Sabbatical Activities.
CURRENTS is published by the office of Graduate Studies, Research & Faculty Development and the office of Research & Sponsored Programs.
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nitive science, including (a) source monitoring, which
deals with how well people remember the source of
their memories, (b) the relationship between recogni
tion and recall, (c) the mnemonic benefits of bizarre
imagery, (d) logical and illogical thought processes in
prepositional reasoning, and (e) the development of
new data analysis techniques to measure underlying
cognitive function in Alzheimer's patients.

Wednesday
November
1994

2:00-3:30 PM—JB-102

James G. Rogers
Management
During my sabbatical leave, my efforts involved two
research projects. The first dealt with preparation of
a new book. The Technology of Organizational
Change. The book will examine contrasting metaphors
for change over a wide range of academic time and
space ranging from classical learning theory, behav
ior modification and operant conditioning, through so
cial modeling, cognitive dissonance, and attitude
change, to the more humanistic approaches of orga
nizational development, including rubrics such as
transformational leadership, TQM and "reengineering." A second project involved research for an
article on interpersonal psychological distance. How
Alike Are "Like" People? Statistics are presented re
lating to 121 participants for similarity and dissimilar
ity of personality types on the Myers-Briggs Type
Indicator (MBTl). Implications are drawn for decision
making and consensus-reaching teams in organiza
tions.

Amanda Sue Rudisill
Theatre Arts
I spent the year completing the groundwork for the
project Celebrating Cultural Diversity: Videos for Chil
dren and Teachers in the Elementary Classroom and
Beyond. The final product will be a series of profes
sionally produced half-hour tapes, each one featur
ing dramatized stories, myths or legends, as well as
other artistic and cultural aspects of a specific ethnic
group. Teaching aids, interdisciplinary in nature, will
accompany each tape allowing for a wide range of
use in the elementary schools. During this year, I trav
eled extensively, even interviewing a Maori chieftain
in New Zealand. I continued fieldwork to collect and
script additional stories and materials: built a net
work of storytellers, performers and other artists; seek
production staff; contacted school districts and repre
sentative elementary schools for testing of materials;
applied for grants and other sources of funding; and
continued to educate myself regarding various cul
tures and the processes of production. My work this
year emphasized the stories, arts, and ceremonies of
Native American Nations, particularly those located
in California. One of the highlights of my sabbatical
was being accepted as a Visiting Scholar at UCLA as
a guest of the Department of Theater in the School of
Film, Television and Theater, where I studied with Dr.
Patricia Harter, a specialist in South East Asian The
atre and Mythology and with Hanay Geiogamah, Di
rector of the Native American Theatre Ensemble.

Mo Vaziri
Accounting & Finance
During my sabbatical leave, I spent a solid four-anda-half months at the ISEF {Institut Superieur d'Etudes
Financieres et d'Ingenierie) of the Universite of AixMarseille, France conducting an empirical research
on micro-structure of the French stock market as well
as working in the trading room of Paris Bourse (Sale
de marche de Bourse de Paris). I developed two mar
ket micro-structure models to test the price behavior
of the Paris Stock Exchange Index (CAC 40) and vola
tility of the market. I also developed a model to test
the formal variance-thinness relationship under the

Assessing External & Internal
Funding Opportunities, Keys to
Successful Grant Writing,
Managing Your Grant and
School Success Strategies.

heterogeneous expectation and non-separation con
dition. The results of the first test have been accepted
for presentation and publication at the annual meet
ing of the International Trade and Finance Associa
tion at Washington, D.C., during January 3-6,1995.1
will compete the second model for publication during
the summer.

Call for Proposals
The seventh annual Lilly Conference
on College Teaching, March 2-5,
1995, will be co-hosted by the CSU
Institute for Teaching and Learning.
CSUSB faculty are invited to submit
proposals for papers, workshops and
panels. The deadline for proposals is
October 28, 1994. For information,
contact Keith Johnson in the
Research & Sponsored Programs
Office, AD-128, X3055.

William D. Warehall
Art
I recently participated in a sabbatical leave program
with the Buckingham College of Art and Design lo
cated in High Wycombe, England. The facilities were
very similar in most respects while their approach and
attitude toward the discipline was refreshingly differ
ent in regard to the traditional crafts. Their point of
view concerning glass was generally industrial and
conservative in the way it was taught. My background
concerning glass has been heavily influenced by past
cultures of glass casting periods while the techniques
taught in England dealt with more experimentation in
new materials and various temperatures in the glass
process. From this rather unique philosophy I was
able to gain new insights into my own distinctive atti
tude towards glass as well as ceramics.

Tong Lai Yu
Computer Science
I visited the Chinese University of Hong Kong from
July 1993 to March 1994 and conducted research on
image compression using a technique that combines
Wavelet Transform and Adaptive Vector Quantization.
I also wrote a book on personal computers titled. Soft
ware Interiaclng. In addition, I also gave lectures to
some local high schools and presented our
university's programs to them.
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Information for CURRENTS
Please let us know about your recent
publications and otfier professional activities
so we may include ttiem in future issues of
CURREhTTS.
Submission forms for CURRENTS are
available in the Research & Sponsored
Programs Office, AD-128, andin the school
department offices.

PROFESSIONAL LEAVE OF ABSENCE

Rosalie Giacchino-Baker
SecondaryVocational Education
During 1993-94 I have been on a professional leave of absence in the Lao People's Democratic
Republic. Prior to leaving, I received a mini-grant of $5,000 to conduct research on the cultures of the Lao
PDR that are represented in California public schools (Lao, Hmong, Mien, Kammu, Lahu). My goal Is to
share cultural insights with American teachers of these students when I return.
My activities included travel to villages and cities in northern, central and southern parts of the country
where I took slides and videotapes of daily life. I also spent 10 days living In a Hmong village, where I was
a consultant for a teacher education workshop. As part of my educational experiences, I am learning to
speak, read and write Lao, the national language. I am happy to report that I have almost graduated from
the first-grade primer!
Other educational activities included giving workshops for professors In the English Department of the
Pedagogical University of Vientiane and writing funding proposals for elementary and secondary schools
that I visited on a regular basis. Finally, I worked with a French organization, Ecoles Sans Frontieres, to
produce a bilingual, annotated edition of Laotian folktales.

rmsaaerr/if

A NOTE FROM
HUMAN

TmEpo/iVTem mB-Bm

FEE WAIVER
REMINDER
Faculty! A fee waiver application is required for each quarter/semester
that your spouse/dependent attends a California State University institution under the
Faculty Spouse/Dependent fee waiver program. Applications are available in the
Human Resources Department, SH-110.
For those spouse/dependents attending Cal State, San Bernardino, the deadline for
a winter quarter fee waiver application is Oct. 24.
For staff, the deadline for a winter quarter fee waiver is Dec. 9.

OPB/\/S.A.i.L

DISCOUNT PROMOTIONS

The Student Assistance in Learning program invites you to attend its third
annual open house on Wednesday, Oct. 18 from 11:30 a.m.-l p.m. Located in
UH-386, S.A.I.L. .staff are offering light refreshments, door prizes and hands-on
demonstrations of reading improvement software.

The CSU, Human Resources Office will be purchasing tickets for Walt Disney
World on Ice show, "ALADDIN." The tickets will be for Tuesday, Dec. 27 at the
1:30 p.m. showing. The showing will be at the Los Angeles Sports Arena. Tickets
are $13.50 group rate, a savings of $3 per ticket. The deadline is Nov. 4. Contact
Jenny Casillas at Ext. 5138.

CflLENDHR
THROUGH
13-NOV. 23
Art Exhibit.
"The Karnoff Collection: Etruscan and
South Italian Vases." University An
Gallery. Gallery hours: Monday-Sunday,
Noon-4p.m. Free. Ext. 5802.

FRIDAY, OCT. 14
Volleyball.
Cal State, Los Angeles, 7:30 p.m.

SATURDAY, OCT, 15
Men's Soccer.
Cal State, Los Angeles, 1 p.m.

MONDAY, OCT, 17
Men's Soccer.
Chapman, 3 p.m.

TUESDAY, OCT. 18
Women's Soccer.
Cal Poly, Pomona, 2 p.m.

WED,, OCT, 19
Festival.
The Second Annual Culturefest
"Kultatami-O-Rama" features authentic
cultural dance and food. 11 a.m.-3 p.m..
Student Union Courtyard. Free. Spon
sored by CSUSB Multicultural Center.
Ext. 7204.

mpBD/D "pmeuBmpep" BOMB rpom

JULY/AUGUST
1994 CRIME
JULY

AUG.

Murder

0

0

0

Sex Offense Force

0

{)

0

SEPT.

Sex Non-Force

0

0

0

Robbery

4

1

0

Assault Agg.

0

0

0

Assault Simple

0

0

0

Burglary

4

0

4

M.V. Burglary

0

0

0

Theft

4

5

9

Theft from M.V.

0

2

0

Stolen Vehicles

1

0

1

Arson

1

0

0

Sex Crime Misd.

0

0

0

Vandalism

3

4

2

Narcotics Fel.

0

0

0

Narcotics Misd.

0

1

0

Disturbance

0

0

0

Obscene Calls

1

I

1

Bomb Threats

0

(\

V

0

Threats

0

1

0

Hate Crimes

0

0

0

Weapons

1

n

1

TOTALS

19

15

18

YTD Totals

Become one of the elite boosters supporting women's Coyote ba.sketball by
joining the Three Point Club.
Head Coach Luvina Beckley is again guiding the team that, last year,
became CCAA Conference and NCAA Far West champs, and shot their way to
the NCAA Division II national finals. Membership dues will bring you two
tickets to a non-conference game, a Three Point Club T-shirt, and the knowl
edge that you're supporting students in sport. Call the Athletics Department for
more information.

Arrests
1

Misdemeanor

1

2

Injury

1

0

Non-Injury

1

1

$21,943

YTD Personal Loss

SI04.I76

CSUSB is one of several state and city agencies being recognized with
California's Helen Putnam Award for the partnerships that create the bi-weekly
public access television show "Job Connection." Cindi Pringle (Public Affairs)
hosts the program that links job .seekers with employers in the Inland Empire.
The award will be presented by the Governor to city officials.

PERSONNEL
Management

Yolanda Ruokis

Diana Gomes

Physician

Personnel Mgmt. Spec.

Health Center

Human Resources Office

Ext. 5241.HC-102

Ext. 5138. SH-110
Gerald Applegate
Fulltime temporary

Public Safety Officer

Armando Roidan

Public Safety Dept.

Custodian

Ext. 5165. PP-120

Physical Plant
Ext. 5172, PP-104

Miral Charabi

Edward Thomson

Int'i. Students

Equipment Technician

Ext. 5193. UH-183

Acad. Comp. & Media

Traffic

YTD Loss

COMmm PARTMBPrnP AMAPD

CA III

290

Felony

Somehow the evolutionary cuirents did a bit of backpedalling in The Friday
Bulletin when a "Russell Burcher" burst into the list of deans and chairs created
in the last issue. This editorial mutation described "Burcher" as the Anthropol
ogy Department chair, a position meant in the grand scheme of things for
Ru.ssell Barber, an actual person, whose last name combined with the word
"chair" fits a hair better, and reinforces the notions of natural selection.

FRIDAY, OCT, 21

Ext. 3057. PL-034

Eloise Wamell
CA IV

Full'time permanent

Academic Services

James Daniels

Ext. 5034. UH-380

SSPill
Coachella Campus

Sam Freeman

Ext. 5455. CVC

Custodian
Physical Plant

Sharon Dolgovin

Ext. 5172. PP- m

CA III
Accounting

Women's Soccer.
Regis College, 1 p.m.

Ext. 5153, SH-104

Part'time temporary
Rita Haerr
CAIII

SATURDAY, OCT- 23
Women's Soccer.
Nonhern Colorado College, Noon

TUE,, OCT. 25
Talk.
"The United States Of America In
Germany: A Changing Relationship," by
Ruediger Loewe, managing director of
Bavarian Television in Munich. Noon.
Student Union Events Center, Room C.
Free. Ext. 5193.

WED,, OCT, 26
Men's Soccer.
Cal Poly, Pomona, 3 p.m.

FRIDAY, OCT, 28
Volleyball.
U.C., Riverside, 7:30 p.m.

WHAT'S A
"KULTATAMI-ORAMA?"
Cultures will share common ground
during the Second Annual Culturefest
coming Oct. 19 to Cal State, San Bernar
dino.
Free to the public, the 11 a.m.-3 p.m.
"Kultatami-O-Rama" will be held in the
Student Union Courtyard and highlight
dance, dress and food from "around the
world."
A "step" performance by the Cal State
sorority Alpha Kappa Alpha will be just
one of the dances featured during the
afternoon festival. Other dance perfor
mances include ones by the Scottish
Highland Dancers and the campus's
Philipino American Club.
Spanish-speaking KCAL-AM also will
do a live broadcast from the festival site.

Kathy Santana

English Department

Lie. Voc. Nurse

Ext. 5824. UH-334

Health Center
Ext. 5241. HC

Lynda Steinbeck
CA II
Computer Science
Ext. 5326. JB-307

IN MEMORIAM
The campu,s community extends
sympathies to Kim Dunn, a 1993 psychol: ogy graduate, whose husband, Peter Fritz,;
also a 1993 graduate with a degree in • ^
history, died the weekend of Sept. 16,
Dunn is now a teaching assistant at; Mt.
San Jacinto College.

COMMUNITY
Dr. Robert Blackey (Histoi7) pre
sented a slide show and lecture on
"Witchcraft: History and Perspective" to a
history class at the Polytechnic School in
Pasadena on Sept. 15.
Dr. Mildred Henry (Advanced
Studies) was the keynote speaker for the
Job Corp graduation ceremonies Aug. 12
in San Bernardino. Her topic: "Hold Fast
to Your Dreams." Henry also spoke on
the "Educational Genocide of AfricanAmericans" at the Mojave Desert Demo
cratic Women's Club meeting on Aug. 20.
Dr. Dale Sechrest (Criminal Justice), a
member of the Operation New Hope of
Corona Board, helped the organization
secure $114,000 to work with diverted
youth in Riverside County. On July 5, he
spoke to the Redlands Kiwanis about
"three strike.s" legislation, pri.son boot
camps and punishment.
Dr. David Stine (Advanced Studies)
presented his research material on teacher
attrition in San Bernardino and Riverside
counties to the local chapter of Phi Delta
Kappa on Sept. 19.
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